
As diabetes rates and associated costs rise, Roche Diabetes Care 
commissioned a survey of benefits decision-makers, to learn their 
perceptions of the impact of diabetes in the workplace.

DIABETES DOESN'T QUIT

TOLL ON PRODUCTIVITY AND ABSENTEEISM

SOLUTION: A COMPANY-SUPPORTED PROGRAM 
THAT SIMPLIFIES DIABETES MANAGEMENT AT WORK

Of all the health-related issues 
facing their workforce, most 
benefits decision-makers surveyed 
say diabetes management has the 
highest impact on productivity in 
their company vs. obesity, smoking 
and mental health.

Nine out of ten benefits 
decision-makers surveyed agree that 
a company-supported diabetes 
management program could lead to 
higher quality of life and reduced 
sick time.

surveyed say such a program 
would result in more company 
loyalty and less turnover.

83%

RocheDiabetes Health Connection provides personalized, digital coaching, automatic blood sugar tracking via the 
mySugr app and unlimited Accu-Chek® testing supplies.

For more information, please visit rochediabeteshealthconnection.com.

Survey of 201 benefits decision-makers at self-funded companies conducted in July 
2019 by Opinion Research Corporation and commissioned by Roche Diabetes 
Health Connection, part of Roche Diabetes Care, Inc.
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Benefits decision-makers surveyed 
believe a company supported diabetes 
management program like 
RocheDiabetes Health Connection 
will lead to... 45% increased

productivity
39% fewer
sick days

42% better 
morale

37% less 
stress

SECRETS & SOLUTIONS

surveyed of these believe 
di�culty managing diabetes is 
responsible for absenteeism.

86%

2 out of 3 surveyed believe their 
employees with diabetes find that 
diabetes management is a 2nd
full-time job.

Finding solutions to the human 
and financial burden of 
diabetes in the workplace 
keeps 70% surveyed of benefits 
decision-makers up at night. 

surveyed believe 
diabetes is a significant 
financial burden.

2 OUT OF 3

Almost all surveyed 
believe it's important to 
provide a diabetes 
support package to ease 
this burden.

of benefits 
decision-makers surveyed 
believe employees keep 
their condition a secret. 

81%

Using bolus (settings)

Changing the  
course and costs of  
diabetes in the workplace
With incidence and costs on the rise, diabetes has become one of the most expensive conditions 
for U.S. employers.1,2 A survey of employees with diabetes reveals what it is like to work with the 
condition and how employers can support their health and improve the bottom line.3   

A diabetes support program that simplifies diabetes for their specific needs 
including unlimited supplies, digital support, personalized digital coaching and blood 
sugar tracking would make employees with diabetes feel:  

More details can be found in a new white paper, Changing the course and costs of diabetes. 
Please click here. 

RocheDiabetes Health Connection provides personalized, digital coaching, automatic  
blood sugar tracking via the mySugr app and unlimited Accu-Chek® testing supplies.  

Visit www.rochediabeteshealthconnection.com.
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2018;41:917–928.  https://care.diabetesjournals.org/content/41/5/917 3. Survey of 502 adults ages 18 and older who are employed full-time or part-time and have 
either diabetes or pre-diabetes, conducted in December 2019 by Opinion Research Corporation and commissioned by Roche Diabetes Care.   
MYSUGR and ACCU-CHEK are trademarks of Roche.	 © 2020 Roche Diabetes Care

40%
of the  
employees 
with diabetes 
surveyed

keep their condition  
a secret from their  

boss and co-workers.

DIABETES AFFECTS THEIR: 

Energy  
at work 

Day-to-day 
performance 

Productivity

18% have missed  
4-7 days at work  
due to diabetes  
in the last 12 months

say they are concerned they will be 
JUDGED DIFFERENTLY from their 
peers because of their condition 

12/4-7
DAYS

say diabetes feels like a 
second full-time job.

6 10in

81% say what they need to  
manage their diabetes is  
unique to them.

Half say they  
don’t believe 
providing support  

to employees with diabetes  
is part of their company’s 
top three priorities.
2 in 5 say that employer 
general wellness programs 
don’t motivate them and  
feel generic. 

9 10in	 say one type of diabetes
	 management support 
program does NOT fit all people with 
diabetes or pre-diabetes.

$

$

62% 46% 43%

Hypo

92%
their employer 
cared about 
their health

91%
their company 
valued them

90%
their careers would 
not be negatively 

impacted

89%
empowered

81%
more 

productive

www.rochediabeteshealthconnection.com
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